NATIONAL JEWISH POSITION DESCRIPTION


	I.	JC  2430  JOB TITLE   REGISTERED NURSE IV  (SALARIED)  DATE   1988   

		FUNCTION    BIOMEDICAL AFFAIRS     DEPARTMENT     NURSING            


	II.	PURPOSE AND SCOPE

		To deliver general and specialized nursing care and to participate in developing, planning and implementing patient care plans in collaboration with physicians and other team members.  Develops, implements and coordinates specialized clinical programs to improve quality of care and serve as clinical resource person.


   III.  SPECIFIC DUTIES

		1.	ASSESSMENT:  Assists all RNs to identify a range of patient problems, formulate care plans, and complete admission and discharge process.  Identifies areas in which RNs need consultation in patient assessment, intervention and documentation and serves as resource person in these areas.  Assists other RNs in managing complex patient problems, integrating efforts of the interdisciplinary team.  Disseminates information regarding treatment regimens.

		2.	IMPLEMENTATION:  Provides safe nursing care.  Acts as facilitator in making needed changes to prevent errors or decrease incidence of errors.

		3.	EVALUATION:  Evaluates and documents progress toward effective nursing interventions and goals.  Assists the quality assurance representative to initiate studies, evaluate outcomes and plan for corrective action.

		4.	TEACHING:  Acts as resource person and assists other staff in identifying education needs of patients and families.  Develops patient specific teaching strategies utilizing multiple teaching methods.  Instructs staff in teaching methods.  Assists in identifying needs and developing tools to improve education documentation.

		5.	RESEARCH:  Conducts a research project and/or publishes a scholarly work either individually or as a member of a group.  Provides literature/conference review at least twice yearly.

		6.	EDUCATION AND LEADERSHIP:  Communicates patient information in shift reports, charting, and peer interaction.  Attends, participates, and assists in facilitating staff meetings.  Correctly updates and interprets nursing and hospital policies and procedures for patients, visitors and other staff.  Assumes unit charge responsibility when assigned.  Coordinates on-unit orientation and serves as resource person for new/pool employees.
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IV.	FACTORS:

1-SCOPE OF INTERACTION:  Work unit

2-REPORTS TO (TITLE):  Head Nurse

3-AMOUNT OF SUPERVISION RECEIVED:  Weekly

4-DIRECTION OF STAFF (TOTAL NO. OF DIRECT AND INDIRECT REPORTS):  Lead


5-FORMAL EDUCATION:  Bachelor's in Nursing.  (May consider a graduate of an accredited School of Nursing.)

6-JOB EXPERIENCE (TYPE & TOTAL AMOUNT BEYOND FORMAL EDUCATION):  3 yrs 
nursing experience, (minimum of 2 years general medical-surgical experience required for Adult Special Care Unit.  Critical Care experience preferred.), including nurse practitioner or specialized pulmonary experience

SPECIAL SKILLS:  Competence in specialized nursing skills in pulmonary and immunologic diseases; interpersonal relations and teaching skills

CERTIFICATION OR LICENSURE REQUIRED:  Current Colorado RN license
(ACLS certification required within one year of employment as staff nurse of Adult Special Care Unit.)

7-DISCRETION/JUDGMENT REQUIRED:  Broad procedures

8-PLANNING (TIME ON JOB SPENT IN PLANNING):  Up to 1/3


9-SCOPE OF ACCOUNTABILITY:  Project (Includes all non-professionals 
and other RNs assisting with patient care responsibilities)


10-FISCAL YEAR DOLLARS UNDER COST CENTER SIGNATURE AUTHORITY OF THIS 
POSITION:  None

11-PATIENT/PUBLIC CONTACT (TIME ON JOB SPENT IN PATIENT/PUBLIC CONTACT):
Over 2/3

12-WORKING HAZARDS (LIST SPECIFIC ONES):  One or more hazards, including 
possible exposure to communicable disease

13-PHYSICAL DEMANDS (INDICATE STANDING, STOPPING, BENDING, TWISTING, 
POUNDS TO BE LIFTED, ETC.):  Considerable physical demands, requiring lifting up to 30 lbs.
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